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A Win For Transit Members
There has been one big positive outcome since the last report with members winning a dispute over rostering.  Management in their wisdom decided that Rostering was on a low priority.  However, RTBU member’s decided this was not the case and decided to utilise the Collective Agreement’s DSP and lodging dispute notices via the General Manager’s fax machine. The number of Dispute Notices lodge was over 200.

The end result of the dispute was that management have changed their opinion of the importance of rosters and meetings were arranged to resolve the issue.  Paul Passmore is in the process of finding a rostering "Guru" to oversee the project and develop options for the consideration of members. This is a great result and very empowering for all members who worked together to ensure this outcome.

RTBU Bus and Rail Campaign Against Violence Provides a Win For NSW Transport Workers

January 2006 saw an increase in assaults of public transport workers.  The RTBU’s Bus and Rail Divisions asked delegates to conduct workplace meetings to decide what action would be taken to force the Government, STA and RailCorp to address workplace violence.  After the meetings RTBU bus and rail members commenced a campaign to pressure the NSW Government to address workplace violence.

As a result of this campaign by the RTBU Rail and Bus Divisions legislation was introduced into the NSW Parliament on 6th April 2006 to protect public transport workers from assault and attack.  The legislation will amend the Crimes (Sentencing Procedures) Act 1999 to provide frontline public transport workers with special legal protection – similar to that provided to police officers and nurses and will mean attacking a frontline transport worker in the course of their duties is an ‘aggravating factor’ in the sentencing of offenders.  The RTBU believes this is the first step in improving the level of protection for public transport workers.

The NSW Government acknowledged the RTBU’s role in working hard to ensure the best possible protection for its members who are the backbone of the public transport system in NSW providing around one million train trips and 600,000 bus trips daily.

Congratulations to all RTBU members involved in the campaign who ensured this successful outcome for transport workers in NSW.

No Room For Religious Beliefs at RailCorp

Another major issue is RailCorp HR department illustrating that they have no empathy with their staff in regards to Church commitments or volunteer work. One of our member’s lodged a secondary employment form so he could perform his duties as an Elder within his Church. This was in accordance with the RailCorp policy. To show that common sense and RailCorp’s Human Resources Section don’t go together they have dismissed this request by stating:

”The decision to decline your request was made on the basis that the hours involved in this secondary employment may adversely impact on rostering availability.”.

This is discrimination and an attack on the basic rights that every citizen within Australia enjoys, why is RailCorp any different?  Obviously, RailCorp do not believe that their employee’s are entitled to the same Constitutional rights that are enjoyed by every other citizen within Australia.  We request any senior RailCorp managers who are able to attend church on Sunday could say a little pray for those who are not able to participate in their church’s activities or practice their religious beliefs.
Don’t Chat With The Boss!!
Counselling sessions are back with a vengeance and some CTOs/ACTOs appear to be yet again making up their own policies and procedures. If your CTO requests that you come and have a "chat" with them I suggest that you take a witness with you and if you feel uncomfortable with this, stop the "chat" and request union representation be provided. Many CTO's are placing these "chats" on records of employment and using them against you. 

Positive feedback is there appears to be a protocol on salary sacrifice now which was introduced into the 2005 EBA via member's campaigning. Also thanks to all our delegates and volunteers for the support in the last month. Without your help most of our campaigns wouldn't make it off the ground and members’ rights would be trampled.

RailCorp’s Just Culture Just Doesn’t Apply to Staff

The Transit Sub-Division also has the ongoing problem of how internal investigations are being managed. Management refuses to ensure that due process is adhered to throughout investigations while they also ensure there are constant delays in the process of natural justice for members.  In one case a member was cleared by an investigation undertaken by one RailCorp department only to have the same investigation restarted by a different department. 

RailCorp and More Anti-Worker Workplace Practices

Since the last edition of Rail and Road the RTBU’s Transit Sub-Division have continued represented members on a wide variety of issues. One of the major concern’s that is not exclusive to the Transit Sub-Division has been the moving of Rostered Days Off (or Rest Days). Management is running a hard and uninformed line claiming that the moving of rostered days off is not a change to the Master Roster and therefore does not require 14 days notice of change. This is in contradiction to the spirit of the 2005 EBA. The Transit Sub-Division is now in Stage 5 of the dispute handling process and waiting for the outcome in regards to this.

Suspending Probations
Members are having their probation "suspended" whilst they are on workers compensation. RailCorp is entitled to extend probation but not to "suspend" it as this goes against case law and RailCorp policies.  If you have any problems in relation to this please contact your local delegate or RTBU organiser
Delegate Training For Better Representation

RTBU member's will be undergoing further training with the intension of providing better representation for members when they are to attend counselling sessions and/or facing investigations to provide a statement.  Basically, lead delegates will be attending this with the intention of the lead delegates then training other delegates. The main benefit is members will be better equipped when facing these stressful situations.

The Deplorable Deployments Continue

Deployment has raised its ugly head again. We have some Chiefs that are deploying members on lines in twos without considering or performing a Safety Assessment. Jason Schultz has suggested that Chiefs attach a Safety Assessment Sheet onto the back of the deployment sheets. This would make Chiefs more accountable for their actions.
Keeping and Eye on OH&S

It is important that member's take note of what is put through on the OH&S meetings. OH&S Committee members can push through decisions but it is up to us to ensure management adhere to these. 
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