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UPDATE No. 30 Campaigning for a fair deal 25 August 2010
We all deserve better!

Days since a pay increase was due: 146

RailCorp Puts New Offer on the Table

The Campaign Committee met today and decided to put RailCorpOs latest offer to members for
consultation and feedback.

The Committee overwhelmingly passed the following resolution:

To table the offer and to conduct a series of workplace meetings with members in the next ten
days to receive feedback and that the campaign committee meet again on Monday 6
September to make a determination to take the final document out to the membership for a
vote.

The negotiating team has been working hard to get a better offer on the table. It hasnOt been easy,
but the threat of industrial action has undoubtedly been a major factor in getting RailCorp and the
State Government to give some ground. The proposed agreement meets our key objectives - it gives
us vital protections that we will need when Barry OOFarrell and thd_iberal Government take over next
year, and provides a pay increase that is better than inflation. ThatOs why the Campaign @mmittee
agreed that the revised offer is worth presenting to you for your feedback.

The key elements of the proposed agreement include:

* A four-year agreement, to protect our jobs and entitlements should we be faced with a new
State Government following next yearOs State election, with guarantees for no forced
redundancies;

« A 4% pay rise in the first year, back paid to the 1% of April 2010, followed by pay rises of 3.5%
a year for the following three years; and

* A process for managing future workplace changes that will give workers a say, and provides
for an independent umpire to resolve disputes.

Obviously there is a lot more detail, and it is important that all members go through the proposed
agreement to understand how it applies to them. ThatOs why the combined unions will be distributing
information to workplaces, meeting with members and getting your feedback over the next two
weeks.

The Campaign Committee will meet again on September 6 to make a decision on whether or not to
proceed to a vote of members on the offer.

This is a vital decision which will have a major impact on our workplace over the next four
years. Make sure you are part of the discussions in your workplace.

Your pay and conditions - worth fighting for!
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