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UPDATE No. 28  Campaigning for a fair deal  
 We all deserve better! 

11 August  2010  

Days since a pay increase was due: 132  
 

Campaign Committee Passes Resolution to Keep Negotiating  
The Combined Rail Unions Campaign Committee met today to discuss the latest offer from RailCorp and the 
State Government.  The Campaign Committee passed the following resolution: 

1. To note the progress in the negotiations on the new EBA to date; 

2. To seek clarification on the details of the proposed agreement; 

3. To seek an increase in the current offer of a 3.5 per cent pay rise per year; 

4. To allow negotiations to continue, suspend further industrial action subject to RailCorp agreeing to an 
extension of the 30-day period to allow us to take further protected industrial action in the future; 

5. Seek assistance of Fair Work Australia if necessary to finalise negotiations. 

This means that the planned protected industrial actions for next week are on hold while we have further 
negotiations with RailCorp and the State Government.  The ability to turn protected action on and off is a 
critical part of the industrial tactics we have at our disposal.  RailCorp has already agreed to the extension of 
the period to take protected action, so we can reinstate the planned strike at any time  should we choose to. 

The Campaign Committee did not agree to the offer Ð just to continue negotiating.  We will continue fighting to 
get the best possible deal for workers Ð a deal that provides a decent pay rise, protects conditions, and 
protects jobs. 

Workplace Change  

Under the proposed offer, most arguments between unions and RailCorp over workplace reforms will be 
arbitrated by an independent umpire  Ð Fair Work Australia.  This is a significant improvement and something 
we have not had in the past.  While RailCorp has the right to manage its business as it sees fit, we have won 
significant protections. 

No Forced Redundancy, Protecting Our Redundancy Rights and a Four -year Agreement  

The proposal guarantees no forced redundancy and our redundancy rights.  Also on offer is a four -year 
agreement .  With a change of State Government likely at the next election in March, and the Liberal Party 
already signalling its opposition to our claim for decent pay and conditions, it is critical that we protect 
ourselves from an incoming Government that is anti -worker .  Job cuts, privatisation and attacks on 
conditions will all be on the table under a new State Government Ð which is why the Combined Rail Unions 
have pushed for a four-year agreement. 

Next Steps  

The Campaign Committee will meet again in two weeks time.  In the meantime negotiations will keep going, 
and we will continue to keep you updated on progress. 

 

Your pay and conditions - worth fighting for ! 


