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2010 RAILCORP UNION COLLECTIVE
AGREEMENT

UPDATE No. 20 Campaigning for a fair deal 11 June 2010
We all deserve better!

Days since a pay increase was due: 72

Unions Lodge for Industrial Action

The Combined Rail Unions have taken the first step towards protected industrial action. Paperwork
is almost ready to be lodged with Fair Work Australia. Despite lodging for industrial action, we will
continue to attempt to negotiate an outcome that delivers your log of claims.

WITH YOU AT " WORK

Members Say No to Proposed Chan ges to Conditions
Following meetings of members across the State, the Combined Rail Unions have made it clear that
we will not accept reductions in conditions, including:

Change current limit of 2 weekends that Infrastructure Workers can work to 3;
Change the current entitlement of up to 6 uncertificated sick days per year to 5;
Implementation of standard full-time hours for all employees;

Management of excess employees; and

Capping of sick leave prior to medical retirement.

K K K K K

These conditions cannot be changed without our agreement, and you have said no. However there
are still a number of critical issues that have not been resolved - including improvements to job
security for members undergoing restructures /reviews.

CCTV staff meet on reform

Union members have met across the network following presentations from RailCorp regarding the
consolidation of CCTV centres. Members will meet again next week to discuss and plan a public
campaign to protect the safety and security of commuters and staff. Members have resolved to fight
plans to dump local CCTV centres and have less staff monitoring stations, trains and car parks. Rail
workers are saying: Oless staff, less eyes = less safety for you and your family.O

Leaflets

The first batch of 10,000 leaflets explaining the impacts of RailCorpOs proposed workplace reforms on
commuters have been printed and distributed. The first leaflet highlighted the important role played
by train guards. A second leaflet will be distributed next week, focusing on the dangers of reducing
the number of people monitoring CCTV at stations. The leaflets are an important part of our
community engagement strategy D to make sure that the public understands about what weOre
fighting for.

Successful Badge Day

TuesdayOs Badge Day for whe collar workers was extremely successful. Over 3,000 badges were
worn by RailCorp employees at Elsie Street Burwood, 477 Pitt St, 18 Lee Street, the Rall
Management Centre, Train Planning, Gosford, Hornsby and Olympic Park. Events such as this are
sending a clear message that rail workers are united and determined to get a fair deal from RailCorp.
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