RAILCORP Enterprise AGREEMENT 2010

UPDATE No. 3

Campaigning for a fair deal

ot December 2009
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good result.

¢ Celebration!

Apreement:

iLog of Claims

The Log of Claims was drafled by the Single
Bargaining Unit afier consideration of the survey
responses. The Log was endorsed by the Combined
Union Single Bargaining Unit on the 3" December
2009,

The Log will be the commen claim for all unions and
alt areas within RaiiCorp. As was the case in ourjast
agreement, the log allows different areas fo make

their own agreements. f
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Membership Meetings to Consider Log
Over the next two weeks members will be asked to

consider the drait Lag of Claims which was listed in
full in Membership Bulletin number 2.

As RallCorp is such a big organisation, it is very
important that everyone votes on the same thing. At
your membership meeting you will be asked to vote
{0 accept or regject the Log as it is written.

After members vote on the Log we will publish the
results. Once we have all agreed on our position, we
can then put our claim fo management and
commence the bargaining process.

Your Membership Meeting

Set out below are the steps {6 ensure that your
membership meeting is successful:

Step 1 Go to one of the mestings organisad in vour

local area.

Step 2 Alternatively, get your union and your local
reps fo organise your membership meeting
in your work area,

Step 3 Make sure that your workmaies have a
seen a copy of the Log of Claims.

Step 4 Discuss each of the points of the Log
Step 5 Have a vole.

Step 6 Record the numbers of members who voted
for and against and send the information to
* your union.
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Location

| Masonic Centre 8am
12pm
2.30pm

Tuesday . | Lidcombe Catholic Club 12pm
15"December 2.30pm

Tuesday | Lithgow Workers Club 10am

15" Dacember -

Tuesday o - | Katoomba RSL 2.30pm
15" Docember

‘Wednesday Wollongong RTBU Office gam
16*"December . 12pm
FET 2.30pm

Wednesday ~~ | Hursiville Civic Centre 12pm
16" Gecember R 2.30pm

Tﬁu:;:'_écjay.:i . C Liverpool Station Meal Room | 9am
17" Decomber - 12pm

Thursday | Blackiown RSL 10am
17" December 12pm
R 12.45pm

You can attend any of the above membership meetings or arrange you own workplace meeting.
If you arrange you own worksite meeting, you should contact your union and your local workplace
delegate. &



insert dale Insert unfon in allendance

on hearing the report endorse the combined Rail Unions’ Log of Claims and resclve that the Combined
Rall Unions’ single Bargaining Unit pursue the claim.

Those For: Those Against:

Signatures:




. Length of our Agreement

Years —a pn{r timeframe wiihin the survey results and ong dlegate |

2. Coverage Cur claim is that the Agreement should apply to all employsss whereas at the
moment some senior staff are excluded from being covered by our Agreement and
are forced onto conlract.

3. Conditions We are sesking to maintain and improve all existing conditions and wages.

4. Pay Rise 5% was a very common response from the survay.

5. Superannuation

1% Increase in super for ail employess.

8. Consuifative Arrangements

There has been considerable frustration amongst siaff that RailCarp management
do not consult property with staff and their unions. Cur claim seeks o strengthen our
rights in this area.

7. Job Security

In some areas within RailCorp, management excessively use contracting
companies, iabour hire and agency staff. This praclice seems fo happen without any
logic and it greaily undemines our job security. Our claim seeks to strengthen our
rights in this area.

8. Restruciuring

A commaon complaint is that RailCosp fail 1o properly consult staff affected by
management initiated restructures. Our claim seeks to strengthen cur rights in this
area.

9. Dispuie Settlement Procedures

We are seeking a slronger clause that imposes stronger timeframes to ensure that
our rights are protegted at times whers we are in dispute with management.

10. Redundancy

We are seeking o sirengthen cur existing Enterprise Agreemaent rights in the area of
redundancies.

11. Training

We are seeking greater access o iraining enhancing our fraining and development.
Wae see this as beneficial for Raileorp and its staff. All fraining should be
competency based and as far as possible accredited.

12. Facilitative Clause

This clause will allow furictional areas {o reach agreements appropriale their areas
and workdforce.

13. Parental Leave

Qur claim is that RailCorp provide 18 weeks paid paternily leave from the start of
the agreement. u

14. Drug & Alcohol Testing

We are seeking more appropriate and less invasive testing procedures.

15. Recruitment & Selection

Many members from a range of different areas complain that there is a need for
more fransparent recruitment and selection procedures. Qur claim seeks {o protect
our rights in this area.

16. Gold Passes at 20 years.

A commaon membership request.
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