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Bulletin No: 73/2009       13th November 2009 
 
To: RTBU Members – CityRail Stations 
 

UTILISATION OF CSA 1’S TO UNDERTAKE STATION 
CLEANING 

 
Following the station staff reviews and the implementation of new rosters a number of group relief 
CSA1’s could not be translated to a CSA2 position.  RailCorp proposed these positions be 
temporarily used for station cleaning under the control of Presentation Services Division. 
 
The RTBU opposed this position.  RailCorp have now advised that all CSA 1 positions will be paid 
at the CSA 2, 1st year rate. 
 
During the period of the temporary utilisation for station cleaning the following will apply: 
 

• The period you will be used in these cleaning duties on stations will not extend beyond March 
2010 and it is possible that it will be shorter than this. 

• You will remain on the Stations “Establishment”. 
• You are able to access overtime in station shifts subject to your cleaning roster obligations 

and normal overtime allocation processes. 
• The Station Manager at your work location will continue to have accountability for you and  

your administration  
• While you are involved in the nominated cleaning duties, the day to day work will be 

supervised by PSD in conjunction with the SM at your location. This will involve a short 
induction process prior to you undertaking these temporary duties.  

• Whilst you are temporarily utilized in cleaning duties you will be paid at the higher CSA year 1 
rate. 

• You will continue to remain eligible for the normal translation process and movement to an 
approved station position in accordance with the Station Staff Review Translation Principles, 
within the above period. 

 
Negotiations are continuing over CSA1’s who have been acting in CSA2 higher duties to determine 
when they progress to CSA2, 2nd year rate. 
 
Members affected should advise the Union of problems when rosters are implemented. 
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