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THIS DEED POLL is made orinsert date].

BY:

RAIL CORPORATION NEW SOUTH WALES (“RailCorp”)

FOR THE BENEFIT OF THE BENEFICIARIES NAMED IN SCHED ULE ONE:

RECITALS

A.

RailCorp is a body established under Thansport Administration Act 1988 to
provide the State of New South Wales with apprdgnmaechanisms to run and
manage its railway system. To that end, RailConpleys a significant number of
people.

Employees of RailCorp have in the past been regdllay a variety of industrial
instruments, including State and Federal AwardsteSEnterprise Agreements and
Federal Certified Agreements.

On 2 September 2004, the High Court handed dowdreitssion inElectrolux
Home Products Pty Limited v Australian Workers Union [2004] HCA 40. The
outcome of this decision was reflected in amendmntheWorkplace Relations
Act 1996 in March 2006.

During 2007 and 2008, RailCorp engaged in negotiatiwith unions representing
the employees of RailCorp (those unions being tgarasations of employees
listed in Schedule One of this Deed Poll) (togethige Unions”) with the

intention of entering into an Union Collective Agreent to be approved by the
Workplace Authority under Part 8, Division 2 of terkplace Relations Act

1996. It is not certain that all of the terms agremdall of the clauses to be
incorporated from earlier instruments could valideyincluded in an approved
Agreement as they may not pertain to the relewvaationship between employer
and employee.

RailCorp and the Unions agree to remove any prongsivhere there is doubt that
they do not pertain the employer and employeeiosiship from the proposed
Agreement. RailCorp and the Unions agree thatetiesns would continue to
bind RailCorp and the Unions and employees of RapC To that end, RailCorp
agrees to incorporate those terms in this Deedt@thle benefit of those Unions
and those employees past and future, so that tullest extent possible these
terms continue to apply to the employment of emgésyof RailCorp as though
those terms were validly included in an approvede&gent.

In addition, RailCorp and the Unions agree to atcgbject to appeal rights, the
decision of the Workplace Authority on the provisoof the proposed Agreement,
or by the Australian Industrial Relations Commissior a court at any other time,
concerning the deletion of, or addition to mattstained in the Agreement, as
opposed to those matters which are in this Dedld Po

Accordingly, this Deed Poll sets out the terms emadditions agreed by RailCorp
and the Unions but not included in the Agreement.
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AGREEMENT

1

Title
This Deed Poll shall be known as “The RailCorp, @uatee of Rights Deed”.
Definitions and interpretations

In this Deed Poll, terms have the same meanindp@s do in the Rail Corporation
New South WalesUnion CollectiveAgreement 208 (“the Collective Agreement
2008").

Continued Effect of Excluded Clauses

For the term of this Deed PoRailCorpwill continue to extend the benefits provided
for in the clauses of the agreements and awardsuséh Schedule Two to this Deed
Poll to the employees and the Unions to whom tlaogsrds and agreements applied
prior to theapprovalof the Collective Agreement 208, provided that where those
clauses impose obligations or conditions on eithreboth the relevant employees
and UnionsRailCorpneed not extend those benefits to an employee mmUhthe
relevant employee or Union fails to meet any sumiddion or obligation.

Intention to Create Legal Obligations

It is the intention ofRailCorp to create legally binding obligations (as close as
possible to the obligations that would arise if taems set out in Schedule Two to
this Deed Poll were part of th€ollective Agreement 208 and approved by the
Workplace Authority, enforceable by the beneficiaries in Schedule ©rthis Deed
Poll, including persons who will become employeERail Corporation.

Future Employees

RailCorpwill incorporate the terms of this Deed Poll i ttontracts of employment
offered to new employees covered by the Collectigeeement, whose employment
commences after the making of this Deed Poll buinduhe term of this Deed Poll,
so that those employees receive the benefits $eh dhis Deed Poll during its term.
The terms so incorporated shall not, however, ooetito have any effect if this
Deed, for any reason, ceases to have effect.

Dispute Settlement Procedure

0] Grievances, claims, disputes or problems (dies’) arising under or in
connection with this Deed Poll are to be settlecaatordance with the
provisions of this clause.

(i) The purpose of this Dispute Settlement Procedui®P(Dis to provide an
equitable and mutually binding process for dealiith grievances, claims,
disputes or problems arising betwdgailCorpand Beneficiaries under this
Deed Poll as if this Deed Poll wene @pprovedAgreement.
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(iii) A beneficiary may invoke this clause by a requesRuilCorp and by
agreeing to be bound by this clause.

(iv) The objectives of this clause are to avoid dispated settle any disputes
promptly, fairly and by direct consultation and ogegtion at the workplace,
wherever possible. Where any matter is referrecayairom direct
negotiations at the workplace, it is the objecte RailCorp and the
Beneficiaries to avoid interruption to services &mel performance of work,
and to ensure that the issues to be dealt witlsetteed in a fair, equitable
manner, consistent with the obligations tRailCorphas adopted under that
Agreement.

v) Any dispute betweeRailCorpand Beneficiaries under this Deed Poll shall
be processed in accordance with the steps seetawh

STEP 1: Where a dispute arises it shall be raiséke first instance
directly with the local supervisor/ manager. Tzl
supervisor/manager shall provide a written respdo the
employee concerning the dispute within 48 haahgsing
them of the action being taken.

STEP 2: If the dispute remains unresolved, itidt@ateferred to a
higher level of local management for discussiath the
employee(s) and/ or the local employee repreteata
These discussions shall conclude within 48 hotitee
local manager being aware of the problem. Managenwill
provide a written response, stating the reasonthée
position adopted by management regarding theutisp
within a further 48 hours.

STEP 3: If the dispute remains unresolved, dnefdispute involves
matters other than local issues, the Manag#rcafstrial
Relations or his/ her nominee and the employea(g) or
the employee(s) representative, shall confertakel
appropriate action to arrive at a settlemenhefrhatters in
dispute within 48 hours of the completion of S2ep

STEP 4: If the dispute remains unresolved, eacty pathe dispute
shall advise in writing of their respective pasis and
negotiations about the dispute will be held betwthe
employee representative(s), the CEO of RailCoripisd her
nominee who will meet and conclude their discussi
within 48 hours. The matter may be referred totods NSW
for resolution of the dispute by any of the pegtinvolved
provided Unions NSW is chosen by the employedheis
representative.

STEP 5: If the dispute remains unresolved any pa#gy refer the
matter to the Australian Industrial Relations @aission for
conciliation. If conciliation does not resolvesttispute the
matter shall be arbitrated by the Australian bidal
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6.1

6.2

6.3

6.4

6.5

10

Relations Commission, provided that arbitrati®iimited to
disputes that involve matters pertaining to #atronship
between the employer and employee(s).

By mutual agreement confirmed in writing, Step 4lioed above may be avoided,
and the patrties to the dispute may seek the assest# the Commission in the terms
outlined at Step 5.

If it is decided to refer the matter to the Auktna Industrial Relations Commission,

the referral must take place within 72 hours, ediclg weekends and public
holidays, of completing Step 4. A copy of the noé&fion must be forwarded to all
relevant parties to the dispute.

The parties to the dispute may extend the timefram8teps 3 — 5 by agreement.
Such agreement shall be confirmed in writing.

The status quo before the emergence of the dighati continue whilst the above
procedure is being followed. For this purposeatisd quo” means the work
procedures and practices in place immediately gdahe change that gave rise to
the dispute.

The timeframes in Steps 1 to 5 above are excludiveeekends and public holidays.
Right of Entry

RailCorp will, to the extent permitted by law, all@authorised representatives of the
Unions the same rights of entry in relation to thesed Poll as they have in relation
to theCollective Agreement 208.

Severability

Part or all of any provision of this Deed Poll th&illegal or unenforceable may be
severed from this Deed Poll and the remaining gious continue in force.

Proper law

This Deed Poll is governed by the laws of New SaMdles and, subject to Clause
6, Dispute Settlement ProceduRxrilCorp submis to the non-exclusive jurisdiction

of the courts of New South Wales and any courtschviiave jurisdiction to hear

appeals from any of those courts.

Transmission of Business

RailCorpshall usdts best endeavours to ensure that an entity whiehssccessor,
assignee or transmittee (whether immediate orafdt)e business or part thereof (as
defined by sectio®85 of the WRA) of RailCorg and which successor, assignee or
transmittee is not otherwise bound by the termthisf Deed Poll, executes a Deed
Poll which includes the covenants (including thisvenant) contained in this Deed
and which is in favour of the category of employassat the date of that Deed and
the Unions that are defined by Schedule One ofeied (or the successors of such
Unions).
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11 Variation of this Deed Poll

RailCorp reserve the right to vary this Deed Poll in any of the Idaling
circumstances:

(@) In the event that a term or terms of this Deed Ra$ been ruled, by the
Commission or a Court, to be a matter pertainingtie employment
relationship,RailCorp agres to apply to the Commission (or to support an
application by the Unions) for an order under sec®67 of the WRA
varying theCollective Agreement 208 to include such term or terms.

In the event that th€ollective Agreement is varied by the Commission in
the manner described above, the relevant termiottbed Poll will be void
and will have no force or effect as a term of fhexd Poll.

(b) This Deed Poll may be varied IRailCorp with the consent of the Unions
so as to include or vary any provision which maydme necessary
following the consolidation of the existing Condits of Employment
pursuant to clause 9.6 of the Enterprise Agreeriéfb or the production
of a consolidated employees' handbook pursuantldase 9.7 of the
Enterprise Agreement 2005.

(c) This Deed Poll may be varied IRailCorpif a valid majority of employees
whose employment is subject to the Deed Poll atithe genuinely approve
the relevant variation of the Deed Poll.

12 Term of this Deed Poll

This Deed Poll (unless earlier terminated in acaocg with the provisions of this
Deed) shall remain in force or effect for the dimatof the period during which the
Collective Agreement 208 remains in operatioconsistent withsectiors 352 and
381 of theWRA.

13 Termination of Deed Poll during its Term

€)) This Deed Poll may be terminated RgilCorpif:

) all provisions in Schedule 2 have been supersedetbued to the
Agreement;

(i) a valid majority of employees whose employmentuigject to the
Deed Poll at the time genuinely approve the tertronaof the
Deed Poll;

(i) RailCorp makes a new Deed Poll which the Unions agree is not

disadvantageous to the employees whose employseabject to
the Deed Poll at the time; or

(iv) the Unions consent to the termination,

(b) This Deed Poll ceases to bimhilCorp to the extent that the Deed Poll
relates to the whole or part of their businessdgfned by sectio®85 of
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the WRA) which is transmitted (whether immediate or notphother entity
during the operation of this Deed Poll.

14 Renegotiation

The parties to this Deed will commence negotiatimnsa replacement Deed no later
than six months prior to the expiration of the €colive Agreement 2008.
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EXECUTED AS A DEED POLL

SIGNED, SEALED AND DELIVERED by
RAIL CORPORATION NEW SOUTH

Chief Executive Rail Corporation

)
)
WALES )
)
) of New South Wales

Signature of Witness

Name of Witness
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SCHEDULE ONE

Present and future employees of Rail Corporation (ith the exception of Management
Contract Staff and Executive Contract Staff) emplogd during the term of this Deed
Poll.

AND the following organisations of employees, theibranches, officers and members
employed in Railcorp:

Association of Professional Engineers, Scientisteé Managers, Australia
Automotive, Food, Metals Engineering, Printing andKindred Industries Union
Australian Municipal, Administrative, Clerical and Services Union

Communications, Electrical, Electronic, Energy, Inbrmation, Postal, Plumbing and
Allied Services Union of Australia

The Australian Workers Union
Australian Rail, Tram and Bus Industry Union
Construction, Forestry Mining and Energy Union

(collectively the"Beneficiaries™)
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SCHEDULE TWO

U7y

AGREEMENT / CLAUSE PROVISION
AWARD

State Rail Authority of | Clause 3.1.17 —| 3.1.17 Payroll deductions

New South Wales Payroll

Enterprise Agreement, | deductions (i)  State Rail will, upon receiving express writtenhatsation from individual employees, provide

1997 automatic payroll deductions from wages and saame transfer such monies to a range of variou
banking institutions to a maximum of five, healtiméls, unions (who are parties to this Agreement),
insurers, government agencies, etc. as agreecelpatties.

(i)  There will be no financial cost to the employeetfa provision of this service.

State Rail Authority of | Clause 14 — 14  Allowances to employees transferred

New South Wales Allowances to

Enterprise Agreement, | employees Employees with dependents transferred in the isteia the Authority or on promotion.

1992 transferred

Employees with dependents who are transferred enirtterests of the Authority or on promotion, sHha
entitled to payment for time lost in transfer freenveyance of furniture by rail and first class dsr
employees, spouse and dependent children, andoghallowed reasonable expenses to cover:

14.1

14.2

14.3

The cost of living for employees, spouse @gendent children between the time
residence is vacated and the time of departutieedfirst suitable public transport.

The cost of living whilst traveling duringrsfer by the quickest available public transporhe
new home station by employees and their spousalependent children, irrespective of whet
they travel together or separately, provided th@hscost may include the cost of one meal g
arrival at the new home station, and that a redserieak in the journey may be taken if travel
the quickest available public transport would exc&2 hours.

The cost of board and lodging for employeed their wives and dependent children if th
accompany them until a residence is available atnéw home station, or until the arrival
furniture if the residence is available, whichei®ithe longer period, subject to a maximum
$352.80 per week and to the allowance not beind foaimore than six weeks.

Provided that if a residence is not availablehat new station and employees families do
accompany them at the time of their transfer, tslegll be allowed reasonable expenses to ¢

her
fter

by

ey
of
of

not
over
nd

the cost of board and lodging for themselves atri home station, and for their wives g
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11

AGREEMENT / CLAUSE PROVISION
AWARD

dependent children elsewhere, up to the date dems is available at the new home statjon,

subject to a maximum of $352.80 per week and taatloevance not being paid for more than six

weeks.

Provided further that if a residence is availailéhe new home station, and employees families do
not accompany them at the time of their transfezy tshall not be allowed any expenses to cover
the cost of board and lodging unless and untir thailies transfer to the new home station, when,

subject to the furniture being loaded for dispaitthe same time as the family transfer to the hew
home station, reasonable expenses to cover thenoosted for board and lodging from the time

of arrival of the family at the new home stationtbe time of arrival of the furniture shall be
allowed. Such allowance shall not exceed $352.80meek, and shall not be paid for more than
two weeks.

14.4 Packing and carting of furniture from housedeparture station and for cartage from station to
house at destination and unpacking; provided thedrev practicable, quotations shall be obtained
from at least two carriers for packing and cartafdurniture at the departure station. These
quotations are then to be submitted to the apptgmanager who will advise which tender is to
be accepted. This approval must be obtained béferacceptance of any tender.

The quotations for packing must be separate tr@mrguotations for cartage and are not to include
consideration for sling cases.

Tenders for delivery and unpacking of the funm@tat the destination station will be obtained| by
the appropriate manager and particulars of theetetmdbe accepted will be sent to the employees
concerned.

145 Cartage to and from the store, and storadgeenwt is necessary to store furniture pending a
residence becoming available.

145.1 Employees without dependents and who aresferred in the interests of the Authority or jon
promotion - shall be entitled to payment for tirostlin transfer and a first class pass, and skeall b
allowed reasonable expenses to cover cost of livivigist traveling by the quickest availahle
public transport to the new home station, provitlet a reasonable break in the journey may be
taken if travel by the quickest available publansport would exceed 12 hours.

Provided further that any such employees who dver home or leases an unfurnished flag or
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12

AGREEMENT / CLAUSE PROVISION
AWARD

house at the time of transfer shall be allowed &@mveyance of furniture by rail and reasonable

expenses to cover packing and carting of furnitui@ccordance with the provisions of 14.4.

14.5.2 Employees not otherwise provided for - exypés transferred in circumstances other than those
specified shall be entitled to free conveyanceaudfifure by rail (if married) and first class pdiss
themselves, spouses and dependent children.

1453 Definition of “dependents” - for the purpasf this clause, includes widows, divorcees ofad¢o
partner residing in and maintaining a home witlepesthdent child or children.

Senior Officer’s - Rail, Clause 10.4—- | 10.4 Transfer allowances

Bus and Ferries New Transfer

South Wales Award, allowances In this clause dependant/s shall be defined inrderwe with clause 10.5.
2002

10.4.1 Officers with a dependant/s transferrediarests of Employer or on promotion

An officer with dependant/s, who is transferredhe interests of the employer or on promotion, ISl
entitled to payment for the time lost in transfeee conveyance of furniture by rail and a firgtsd pass the for
the officer and his dependant/s and shall be aliowasonable expenses to cover:

10.4.1 (a) The cost of living for the officer angp@éndant/s between the time residence is vacated
and the time of departure of the first suitabl@ntra

10.4.1(b) The cost of living whilst travelling dog transfer by the quickest available train servige
to the new home station by the officer and depetftslarespective of whether they travel
together or separately, provided that such costin@yde the cost of one meal after
arrival at the new home station, and that a reddermeak in the journey may be taken
travel by the quickest available train service wiogkceed 12 hours;

if

10.4.1(c) The cost of board and lodging for théceffand dependant/s if they accompany the
officer, until a residence is available at the feswne station, or until the arrival of
furniture if the residence is available, whicheigethe longer period, subject to a
maximum of $399.20 per week and to the allowandéaing paid for more than six
weeks.
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AGREEMENT / CLAUSE PROVISION
AWARD

10.4.1(c)(i) Provided that if a residence is natikable at the new station and an officer's depetisig
do not accompany the officer at the time of trangfee officer shall be allowed
reasonable expenses to cover the cost of boartbdgishg for himself/herself at the new
home station, and for his/her dependant/s elsewbpr® the date a residence is available
at the new home station, subject to a maximum 89$3 per week and to the allowance
not being paid for more than six weeks.

10.4.1(c)(ii)Provided further that if a residens@vailable at the new home station, and an office
dependant/s do not accompany him/her at the tiniaosfer, the officer shall not be
allowed any expenses to cover the cost of boardaglging unless and until his / her
dependant/s transfer to the new home station, wdudect to the furniture being loaded
for despatch at the same time as the family tramsfdhe new home station, reasonable
expenses to cover the cost incurred for board eahgihg from the time of arrival of the
dependant/s at the new home station to the tinaernfal of the furniture shall be
allowed. Such allowance shall not exceed $399.20vpek, and shall not be paid for
more than two weeks.

10.4.1(d) Packing and carting of furniture from sewo departure station and for cartage from
station to house at destination and unpacking;igeovthat where practicable, quotations
shall be obtained from at least two carriers farkpag and cartage of furniture at the
departure station. These quotations are then sulbaitted to the Human Resource
Manager who will advise which tender is to be ategpThis approval must be obtained
before the acceptance of any tender.

10.4.1(d)(i) The quotations for packing must beasafe from the quotations for cartage and aremot t
include consideration for sling cases.

10.4.1(d)(i)Tenders for delivery and unpackinglu# furniture at the destination station will be
obtained by the Manager Human Resources and gargoof the tender to be accepted
will be sent to the officer concerned.

10.4.1(e) Cartage to and from the store, and storalgen it is necessary to store furniture pending
a residence becoming available.

10.4.2. Officers without dependants transferreidtierests of Employer or on promotion
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AGREEMENT /
AWARD

CLAUSE

PROVISION

An officer without dependants who is transferrethi& interests of the employer on promotion, shaléntitled
to payment for time lost in transfer and a firgtsd pass, and shall be allowed reasonable expens@ger cost
of living, whilst travelling by the quickest availe train service to the new home station, provithed a
reasonable break in the journey may be takenvétrday the quickest available train service woutde=d 12
hours

10.4.2(a) Provided further that any such officeowlwns their own home or leases an unfurnished
flat or house at the time of transfer shall bevedld free conveyance of furniture by rail
and reasonable expenses to cover packing andgaftforniture in accordance with the
provisions of 10.4.1(d).

10.4.3 Officers not covered by subclause 10.4.11én4d.2

An officer with dependants transferred in circumsts other than those specified in 10.4.1 and 28hall be
entitled to free conveyance of furniture by raitidinst class pass for the officer and dependant/s.

Railways Professional
Officers Award, 2002

Clause 12 —
Transfer
allowances

12. Transfer Allowances

Clauses 12.1 to 12.4 apply in the states of Viatarid Western Australia.

12.1 Employees required by the Employer to perméynaansfer from one location to another shall be
paid actual reasonable out of pocket expensesnlmaich case details of the expenses shall be
submitted and all items must be supported by réegipouchers.

12.2 Employees who are permanently transferrell shaeimbursed all reasonable relocation expenses
for themselves, their spouses, their dependentshairdfurniture and effects.

12.3 Employees required by the employer to permigngansfer shall be given, except in speciabsas
emergency or unforeseen occurrence, seven dayerastd allowed such time as is deemed
necessary, with a maximum of one day, in whichackpand such time as is necessary, with a
maximum of one day, to unpack their effects

12.4 Employees shall not be permanently transfdmed period of less than three months. Employees
who have been permanently transferred and whogaie @ermanently transferred before the
expiration of three months, shall be paid travegllamd incidental expenses as though they were anly
temporarily absent from their headquarters in tfs ihstance except for employees who are

2008 Deed Poll (Updated as at 27/08/08 — Draft @itHPrejudice)



15

AGREEMENT / CLAUSE
AWARD

12.5

PROVISION

transferred at their own request, for disciplinggsons and/or for incompetence before the
expiration of the relevant three month period.

The following conditions shall apply to emptey of State Rail Authority of New South Wales,| R¢
Infrastructure Corporation and Pacific National.

12.5.1 Officers with dependants transferred inreges of the employer or on promotion

12.5.1(a) An officer with dependants, who is tfan®d in the interests of the employer
on promotion, shall be entitled to payment fortihee lost in transfer, reasonah
costs incurred in removing household effects tonthe location, free rail travel
to the new location for the officer and dependamid shall be allowed
reasonable expenses to cover:

12.5.1(a)(i) The cost of living for the officerddependants between the tim
the residence is vacated and the time of depaofute first
suitable train;

12.5.1(a)(ii)  The cost of living whilst travellinduring transfer by the quickest
available train service to the new home statiothigyofficer and
his / her dependants, irrespective of whether trael together o
separately, provided that such cost may includedise of one
meal after arrival at the new home station, anddlr@asonable
break in the journey may be taken if travel by doeckest
available train service would exceed 12 hours;

12.5.1(a)(iii) The cost of board and lodging foe tfficer and for his / her
dependants if they accompany the officer, untédsidence is
available at the new home station, or until thevatof furniture if
the residence is available, whichever is the lopgeiod, subject
to a maximum of $399.20 per week and to the allmearot being
paid for more than six weeks.

12.5.1(a)(iii)(1) Provided that if a residence & available at the
new station and an officer's dependants do not

=

or
le

1Y

=

accompany him/ her at the time of his/ her transfe
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AGREEMENT / CLAUSE
AWARD

12.5.1(a)(iii)(2) Provided further that if a resitte is available at the

12.5.1(a)(iv)

12.5.1(a)(v)

PROVISION

he / she shall be allowed reasonable expenses tq
cover the cost of board and lodging for the offiaer
the new home station, and for his / her dependants
elsewhere, up to the date a residence is avaitble
the new home station, subject to a maximum of
$399.20 per week and to the allowance not being
paid for more than six weeks.

new home station, and an officer's dependants to no
accompany him / her at the time of transfer, he/ sh
shall not be allowed any expenses to cover the cost
of board and lodging unless and until his/ her
dependants transfer to the new home station, when,
subject to the furniture being loaded for despatch
the same time as the family transfer to the newenpm
station, reasonable expenses to cover the cost
incurred for board and lodging from the time of
arrival of the dependants at the new home station t
the time of arrival of the furniture shall be allesv
Such allowance shall not exceed $399.20 per wegk,
and shall not be paid for more than two weeks.

Packing and carting of furniturerfrdiouse at departure station to
house at destination and unpacking; provided ttetrev
practicable, quotations shall be obtained froneast two carriers
for packing and cartage of furniture at the departocation.
These quotations are then to be submitted to thealyler Human
Resources who will advise which tender is to beeptad. This
approval must be obtained before the acceptanaeyofender.

Cartage to and from the store, andhge, when it is necessary to
store furniture pending a residence becoming avlaila
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AGREEMENT /
AWARD

CLAUSE

12.5.2

12.5.3

1254

PROVISION

Officers without dependants transferreidt@rests of the employer or on promotion

12.5.2.(a) An officer without dependants who &sferred in the interests of the employer

or on promotion, shall be entitled to payment fioret lost in transfer and free
travel by rail, and shall be allowed reasonablesesps to cover cost of living,
whilst travelling by the quickest available traemd@ce to the new home station
provided that a reasonable break in the journey lbeataken if travel by the
quickest available train service would exceed lizri0

12.5.2.(b) Provided further that any such offistio owns their own home or leases an

unfurnished flat or house at the time of transketllsbe allowed reasonable costs

incurred in removing household effects to the neeation in accordance with
the provisions of 12.5.1(a)(iv).

Officers not covered by clause 12.5.1 an#l.22

An officer with dependants transferred in circumsts other than those specified in clauses

16.1 and 16.2 shall be entitled to reasonable @ostsred in removing household effects |
the new location and free rail travel for the affi@and dependant/s.

Definition of Dependants

For the purpose of this clause a dependant mespsuse in either a marital or de facto
relationship, including a same sex partner whalesswith the officer on a bona fide
domestic basis; or a child or parent of the empayreof the spouse or partner, who
ordinarily resides with the officer and is wholly substantially dependant on the officer.

Railways Traffic,
Permanent Way And
Signalling Wages Staff
Award, 2002

Clause 16.9 —
Transfer
allowances

16.9 Transfer allowances

16.9.1 Employees required by the Employer to paenty transfer from one location to another shall
paid actual reasonable out of pocket expensesnlmaich case details of the expenses shall be
submitted and all items must be supported by résgipouchers.

16.9.2 Employees who are permanently transfeitiatl Ise reimbursed all reasonable relocation exggens
for themselves, their spouses, their dependentshairdfurniture and effects.
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16.9.3

16.9.4

16.9.5

PROVISION

Employees required by the employer to peemtly transfer shall be given, except in specakes
of emergency or unforeseen occurrence, seven ddige rmnd allowed such time as is deemed
necessary, with a maximum of one day, in whichackpand such time as is necessary, with a
maximum of one day, to unpack their effects

Employees shall not be permanently traresddior a period of less than three months. Em@sye
who have been permanently transferred and whogaie @ermanently transferred before the

expiration of three months, shall be paid travegllamd incidental expenses as though they were anly

temporarily absent from their headquarters in tfs instance except for employees who are
transferred at their own request, for disciplinggisons and/or for incompetence before the
expiration of the relevant three month period.

Any employee who has been transferredraguarement of the employer and has been unable tg
procure housing accomodation at their new locatltadl be paid travelling and incidental expense
under clause 16.10 for a period of up to 7 days.

[

Railways Traffic,
Permanent Way And
Signalling Wages Staff
Award, 2002

Clause 38.9 —
Transfer
allowances

38.9 Transfer Allowances

In this clause dependant/s shall be defined inrderwe with clause 38.9.4.

38.9.1

Employees with a dependant/s transferr@utenests of the employer or on promotion

An employee with dependant/s, who is transferratiéninterests of the employer or on promotion,
shall be entitled to payment for the time lostransfer, reasonable costs incurred in removing
household effects to the new location, free ravet to the new location for the employee and
dependant/s and shall be allowed reasonable exptmsever:

38.9.1(a) The cost of living for the employee degendant/s between the time the residence is
vacated and the time of departure of the firsiadlé train;

38.9.1(b) The cost of living whilst travelling ding transfer by the quickest available train sexvm@
the new home station by the employee and his/hgrdkant/s, irrespective of whether they
travel together or separately, provided that sudt may include the cost of one meal after
arrival at the new home station, and that a reddermeak in the journey may be taken if
travel by the quickest available train service wiogkceed 12 hours;
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weeks.

38.9.1(c)(i)

38.9.1(c)(ii)

38.9.1(c) The cost of board and lodging for the@leyee and for his / her dependant/s if they
accompany the employee, until a residence is dlaikt the new home station, or until t
arrival of furniture if the residence is availabhhichever is the longer period, subject to
maximum of $437.20 per week and to the allowandéaing paid for more than six

38.9.1(d) Packing and carting of furniture fronube at departure station to house at destinatidn|
unpacking; provided that where practicable, quotetishall be obtained from at least tw
carriers for packing and cartage of furniture atdleparture location. These quotations ¢
then to be submitted to the Manager Human Resowrleewill advise which tender is to
be accepted. This approval must be obtained béferacceptance of any tender.

38.9.1(e) Cartage to and from the store, and gorahen it is necessary to store furniture pendir
residence becoming available.

38.9.2 Employees without dependants transferr@uténests of the employer or on promotion

PROVISION

Provided that if a residence is natilable at the new station and an
employee's dependant/s do not accompany him/ tiee éitme of his/ her
transfer, he/she shall be allowed reasonable egpadnscover the cost of
board and lodging for the employee at the new hstau@on, and for his/her
dependant/s elsewhere, up to the date a resideas@ilable at the new
home station, subject to a maximum of $437.20 mknand to the
allowance not being paid for more than six weeks.

Provided further that if a residens@vailable at the new home station, ar
an employee's dependant/s do not accompany hil'iee time of transfer,
he/she shall not be allowed any expenses to cheardst of board and
lodging unless and until his/ her dependant/s tearnie the new home
station, when, subject to the furniture being labfite despatch at the same
time as the family transfer to the new home statieasonable expenses to
cover the cost incurred for board and lodging ftbmtime of arrival of the
dependant/s at the new home station to the tinaerivfal of the furniture
shall be allowed. Such allowance shall not excel&Y 0 per week, and
shall not be paid for more than two weeks.

a
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38.9.3

38.9.4.

PROVISION

38.9.2(a) An employee without dependants whaaisstierred in the interests of the employer or o
promotion, shall be entitled to payment for timstlim transfer and free travel by rail, ang
shall be allowed reasonable expenses to coventtging, whilst travelling by the

quickest available train service to the new hora&at, provided that a reasonable break i

the journey may be taken if travel by the quickestilable train service would exceed 12
hours.

38.9.2(a)(i)  Provided further that any such empéoyo owns their own home or leas
an unfurnished flat or house at the time of transfall be allowed
reasonable costs incurred in removing househo@t&fto the new location
in accordance with the provisions of 38.9.1(d).

Employees not covered by clause 38.9.1 813

An employee with dependants transferred in circantss other than those specified in clauses 3
and 38.9.2 shall be entitled to reasonable costgtiad in removing household effects to the new
location and free rail travel for the employee degendant/s.

Dependants means a spouse in either aahw@ride facto relationship, including a same santner
who resides with the employee on a bona fide ddmbeasis; or a child or parent of the employee
of the spouse or partner, who ordinarily residdas wie employee and is wholly or substantially
dependant on the employee.

)

3.9.1

Railways Traffic,
Permanent Way And
Signalling Wages Staff
Award, 2002

Clause 61.11

61.11

Transfer allowances

In this clause dependant/s shall be defined inrdecwe with clause 61.11.4.

61.11.1 Employees with a dependant/s transferraténests of the employer or on promotion

An employee with dependant/s, who is transferretiéninterests of the employer or on promotion,
shall be entitled to payment for the time lostransfer, reasonable costs incurred in removing
household effects to the new location, free raNet to the new location for the employee and
dependant/s and shall be allowed reasonable expensever:

61.11.1(a) The cost of living for the employee degendant/s between the time the residence

is
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61.11.1(b)

hours;

61.11.1(c)

61.11.1(c)())

61.11.1(d)

vacated and the time of departure of the firsiadlé train;

The cost of living whilst travellingrihg transfer by the quickest available train
service to the new home station by the employeenenbtlher dependant/s, irrespecti
of whether they travel together or separately, ey that such cost may include the
cost of one meal after arrival at the new homeastiaind that a reasonable break in
journey may be taken if travel by the quickest ke train service would exceed 12

The cost of board and lodging for tpleyee and for his / her dependant/s if they
accompany the employee, until a residence is dlaik the new home station, or ur
the arrival of furniture if the residence is avhllg whichever is the longer period,
subject to a maximum of $437.20 per week and tallosvance not being paid for
more than six weeks.

61.11.1(c)(ii) Provided further that if a residens available at the new home station, an

Packing and carting of furniture froouke at departure station to house at destina
and unpacking; provided that where practicabletatians shall be obtained from at

PROVISION

Provided that if a residence is ailable at the new station and an
employee's dependant/s do not accompany him/tiee @ime of his/ her
transfer, he/she shall be allowed reasonable egpansover the cost of
board and lodging for the employee at the new hstat@on, and for his/her
dependant/s elsewhere, up to the date a resideas@ilable at the new
home station, subject to a maximum of $437.20 mknand to the
allowance not being paid for more than six weeks.

an employee's dependant/s do not accompany hil'tiee time of transfer,
he/she shall not be allowed any expenses to cheardst of board and
lodging unless and until his/ her dependant/s tearnie the new home
station, when, subject to the furniture being labfite despatch at the same
time as the family transfer to the new home statieasonable expenses to
cover the cost incurred for board and lodging ftbmtime of arrival of the
dependant/s at the new home station to the tinaerivfal of the furniture
shall be allowed. Such allowance shall not excel&Y 20 per week, and
shall not be paid for more than two weeks.
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least two carriers for packing and cartage of turei at the departure location. These
quotations are then to be submitted to the Manklgeran Resources who will advisg
which tender is to be accepted. This approval hesibtained before the acceptance
of any tender.

61.11.1(e) Cartage to and from the store, andg&mwhen it is necessary to store furniture
pending a residence becoming available.

61.11.2 Employees without dependants transferr@gat@rests of the employer or on promotion

An employee without dependants who is transfemetie interests of the employer or on promotign,
shall be entitled to payment for time lost in tf@nsnd free travel by rail, and shall be allowed

reasonable expenses to cover cost of living, whistelling by the quickest available train service
the new home station, provided that a reasonablektin the journey may be taken if travel by the
quickest available train service would exceed 110

61.11.2(a) Provided further that any such emplayee owns their own home or leases an
unfurnished flat or house at the time of transhallde allowed reasonable costs
incurred in removing household effects to the neeation in accordance with the
provisions of 61.11.1(d).

61.11.3 Employees not covered by clause 61.11.Barid .2.

An employee with dependants transferred in circantss other than those specified in clauses 61ahtl 1
61.11.2 shall be entitled to reasonable costs iedun removing household effects to the new lorasind free
rail travel for the employee and dependant/s.

61.11.4. Dependants means a spouse in either tahmarde facto relationship, including a same gastner
who resides with the employee on a bona fide ddmkasis; or a child or parent of the employeefdhe

spouse or partner, who ordinarily resides withdimployee and is wholly or substantially dependanhe
employee.
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CLAUSE

Clause 32 —
Transfers,
expenses, etc

32

(@)

(b)

(©)

(d)

PROVISION

Transfers, Expenses, Etc

Any employee shall, when transferred, be guint

—

0] a free pass for himself and his wife and fangif any) and any relatives solely dependen
upon him for support; and

(ii) free transport by rail of his household effeand other effects which may be sanctioned by
the Authority.

Any employee who is transferred to or from @fgce outside the suburban area shall be credited
with one day (but not more) for each day on whidh hecessary for him to travel in connection wjth

the transfer, provided:

0] that any such employee who works a portioamf day in addition to so travelling shall k
credited with the allowance elsewhere prescribddigpart for travelling time for the tim
occupied in travelling subject to a maximum créalitone day for such travelling time an
to a minimum of one day for the total time occugietravelling and in work; and

S

(ii) that the time occupied in travelling in comtien with such transfer shall not include the
time occupied on any second trip made by the enagldgr the purpose of bringing his wife
and family or for any other reason unless he reseiigss than seven days notice of the

transfer.

In addition, any employee who is permanently trarrefd shall be allowed such time as is
deemed necessary with a maximum of one day in wbiglack and such time as is deemed
necessary with a maximum also of one day to unpackffects.

Any such employee who is obliged en routerticpre meals or to incur board and lodging expenses
for himself, wife and family or any relatives sglelependent upon him for support shall be allowed
such actual expenses as are deemed to be reasonable

Any employee who is transferred from one pla@éin the suburban area to another place within
such area, and is consequently obliged to chargyelénce of residence, shall be allowed such time as
is deemed necessary with a maximum of one day iohatb pack and such time as is deemed
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necessary with a maximum also of one day in whodhansfer and to unpack his effects.

(e) Any married employee who is transferred (othan at his own request, unless to conserve his
seniority or to obtain promotion) and has not predihouse accommodation at his new location ghall
be granted expenses, but only for himself, in ataoce with the travelling scale up to a period of
seven days from the date of transfer and if ae#tgration of such period he is still without house
accommodation and is unable to obtain same he magyamted such further expenses as the

Authority thinks fit.

() Any employee who is transferred and who igged to incur expenses for board and lodging:
0] before departure from his old location; or

(ii) whilst awaiting the arrival of his furnitura his new location, provided that he shall not pe
responsible for the non-arrival of the furniture;

may be allowed any expense reasonably incurregsiperct of himself, wife and family or any other
relative solely dependent upon him for support.

(9) Any employee who is transferred shall be grdrsiuch actual cartage expenses as are deemegeto ha
been reasonably incurred in connection with suahstier.

(h) Any employee who mutually agrees to exchane another officer or employee and who is
transferred accordingly, shall not be granted armerses, except under the provisions of paragigph (
of subclause (f) hereof.

This provision, however, shall not apply to anypdogee who produces satisfactory evidence that the
transfer is necessitated by the state of healtfinogelf, wife or member of his family or relativelsly
dependent upon him for support.

0] No married employee shall be permanently ti@med for a period of less than two months unlesss
granted full travelling and incidental expensesthar period of the transfer as prescribed in suisela

(a) of clause 3 of this part.
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Provided that if the employee be transferred sibkin request or for disciplinary reasons or
incompetence before the expiration of two montbssuch allowance shall be granted.
Salaried Officers’ Clause 145- | 145 Transfer allowances
(Railways - New South | Transfer
Wales) Award, 2002 allowances 14.5.1 Officers with dependants transferred inrggts of the employer or on promotion

An officer with dependants, who is transferredha interests of the employer or on promotion, sh
be entitled to payment for the time lost in transfeasonable costs incurred in removing househo
effects to the new location, free rail travel te tiew location for the officer and dependants dradl s
be allowed reasonable expenses to cover:

all
d

14.5.1(a) The cost of living for the officer andbdadants between the time the residence is vacated

and the time of departure of the first suitabl@ntra

14.5.1(b) The cost of living whilst travelling dag transfer by the quickest available train sertice
the new home station by the officer and his / lgrethdants, irrespective of whether they

travel together or separately, provided that sudt may include the cost of one meal after

arrival at the new home station, and that a reddermeak in the journey may be taken i
travel by the quickest available train service wiogkceed 12 hours;

14.5.1(c) The cost of board and lodging for thiecef and for his / her dependants if they
accompany the officer, until a residence is avélab the new home station, or until the
arrival of furniture if the residence is availabhhichever is the longer period, subject to
maximum of $437.20 per week and to the allowandédaing paid for more than six
weeks.

14.5.1(c)(i) Provided that if a residence is ndikble at the new station and an
officer's dependants do not accompany him/ hdreatime of his/ her
transfer, he / she shall be allowed reasonablensgseto cover the cost
of board and lodging for the officer at the new leostation, and for his
her dependants elsewhere, up to the date a resitkacailable at the

new home station, subject to a maximum of $437&t0ngek and to the

allowance not being paid for more than six weeks.

a
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14.5.3

14.5.2 Officers without dependants transferreahiarests of the employer or on promotion

PROVISION

14.5.1(c)(ii) Provided further that if a residensavailable at the new home station,
and an officer's dependants do not accompany hign &t the time of
transfer, he/ she shall not be allowed any expetasesver the cost of
board and lodging unless and until his/ her depetisdaansfer to the
new home station, when, subject to the furnituiadkaded for
despatch at the same time as the family transfiretoew home station
reasonable expenses to cover the cost incurrdzbéod and lodging
from the time of arrival of the dependants at the inome station to the
time of arrival of the furniture shall be alloweslich allowance shall ngt
exceed $437.20 per week, and shall not be paichéwe than two weeks.

14.5.1(d) Packing and carting of furniture from sewt departure station to house at destination and
unpacking; provided that where practicable, quotetishall be obtained from at least twp
carriers for packing and cartage of furniture atdieparture location. These quotations gre
then to be submitted to the Manager Human Resowigeswill advise which tender is to
be accepted. This approval must be obtained b#feracceptance of any tender.

14.5.1(e) Cartage to and from the store, and storglgen it is necessary to store furniture pending
residence becoming available.

14.5.2(a) An officer without dependants who is sfarred in the interests of the employer or on
promotion, shall be entitled to payment for timstlm transfer and free travel by rail, and
shall be allowed reasonable expenses to coventtiging, whilst travelling by the
quickest available train service to the new horaéiat, provided that a reasonable break in
the journey may be taken if travel by the quicleastilable train service would exceed 17
hours.

14.5.2(b) Provided further that any such officelovawns their own home or leases an unfurnished
flat or house at the time of transfer shall bevedld reasonable costs incurred in removing
household effects to the new location in accordavittethe provisions of 14.5.1(d).

Officers not covered by clause 14.5.1 an8.24

An officer with dependants transferred in circumsts other than those specified in 14.5.1 and
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PROVISION

14.5.2 shall be entitled to reasonable costs iedurr removing household effects to the new locat
and free rail travel for the officer and dependant/

Definition of Dependants

For the purpose of this clause a dependant mespsuse in either a marital or de facto relationsh
including a same sex partner who resides with ffieeo on a bona fide domestic basis; or a child ¢
parent of the officer or of the spouse or partndrg ordinarily resides with the officer and is wliyol
or substantially dependant on the officer.

Railways Metal Trades
Grades Award, 2002

Clause 35.13 —
Transfer
allowance

35.13

35.13.1

Transfer allowance
In this clause dependant/s shall be defined inraeace with clause 35.13.4
Employees with a dependant/s transferredenests of Employer or on promotion

An employee with dependant/s, who is transferratiéninterests of the employer or on promotion,
shall be entitled to payment for the time lostransfer, reasonable costs incurred in removing
household effects to the new location, free ravet to the new location for the employee and
dependant/s and shall be allowed reasonable expensever:

35.13.1(a) The cost of living for the employee degendant/s between the time the
residence is vacated and the time of departureedfitst suitable train;

35.13.1(b) The cost of living whilst travelling g transfer by the quickest available train
service to the new home station by the employeeh@ider dependant/s,
irrespective of whether they travel together orasafely, provided that such cost
may include the cost of one meal after arrivahatriew home station, and that g
reasonable break in the journey may be takenvétray the quickest available
train service would exceed 12 hours;

35.13.1(c) The cost of board and lodging for timpleyee and for his/her dependant/s if th
accompany the employee, until a residence is dlaikt the new home station,
until the arrival of furniture if the residenceasailable, whichever is the longer

o

Dr

Dr

period, subject to a maximum of $437.20 per weektarthe allowance not being

)
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35.13.1(c)(i)

35.13.1(c)(ii)

paid for more than six weeks.

35.13.1(d) Packing and carting of furniture fronuse at departure station to house at
destination and unpacking; provided that wheretmaltle, quotations shall be
obtained from at least two carriers for packing eadage of furniture at the
departure location. These quotations are then submitted to the Manager
Human Resources who will advise which tender ise¢@ccepted. This approval
must be obtained before the acceptance of anyrtende

35.13.1(e) Cartage to and from the store, anég&mwhen it is necessary to store furnitur
pending a residence becoming available.

35.13.2 Employees without dependants transferr@atérests of the employer or on promotion
35.13.2(a) An employee without dependants whraissferred in the interests of the employer

on promotion, shall be entitled to payment for tioe in transfer and free travel by
rail, and shall be allowed reasonable expensesviercost of living, whilst travelling

PROVISION

Provided that if a residence is ailable at the new station and an
employee's dependant/s do not accompany him/ hiee &itme of his/her
transfer, he/she shall be allowed reasonable egpdnscover the cost of
board and lodging for the employee at the new hstaigon, and for his/her
dependant/s elsewhere, up to the date a resideasilable at the new
home station, subject to a maximum of $437.20 peknand to the
allowance not being paid for more than six weeks.

Provided further that if a residens available at the new home station, a
an employee's dependant/s do not accompany himat iiee time of
transfer, he/she shall not be allowed any expetiosesver the cost of boarg
and lodging unless and until his/her dependardfsster to the new home

station, when, subject to the furniture being lahfte despatch at the same

time as the family transfer to the new home statieasonable expenses tg
cover the cost incurred for board and lodging ftbmtime of arrival of the
dependant/s at the new home station to the tinaernfal of the furniture
shall be allowed. Such allowance shall not excel&Y 20 per week, and
shall not be paid for more than two weeks.

D
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35.13.3

35.13.4

PROVISION

by the quickest available train service to the heme station, provided that a
reasonable break in the journey may be takenvétray the quickest available train
service would exceed 12 hours.

35.13.2(b) Provided further that any such emplayke owns their own home or leases an
unfurnished flat or house at the time of transketlsbe allowed reasonable costs
incurred in removing household effects to the nesation in accordance with the
provisions of 35.13.1(d).

Employees not covered by clause 35.1311B8r13.2

An employee transferred in circumstances other thase specified in clauses 35.13.1 and 35.13.
shall if the employees has dependants be entiilegaisonable costs incurred in removing househo
effects to the new location in accordance withgiwvisions of 35.13.1(d) and free rail travel foet
employee and dependant/s.

1o

d

Dependant/s means a spouse in eitherieahaarde facto relationship, including a same gaxner
who resides with the employee on a bona fide dambkasis; or a child or parent of the employee jor
of the spouse or partner, who ordinarily resides tie employee and who is wholly or substantialy
dependent on the employee.

Railways Metal Trades
Grades Award, 2002

Clause 50.12 —
Transfer
allowance

50.12 Transfer allowance

In this clause dependant/s shall be defined inrderme with clause 50.12.4

50.12.1

Employees with a dependant/s transferredenests of Employer or on promotion

An employee with dependant/s, who is transferratiéninterests of the employer or on promotion,
shall be entitled to payment for the time lostransfer, reasonable costs incurred in removing
household effects to the new location, free ravet to the new location for the employee and
dependant/s and shall be allowed reasonable expensever:

50.12.1(a) The cost of living for the employee degendant/s between the time the residence is
vacated and the time of departure of the firstadlit train;

50.12.1(b) The cost of living whilst travelling ritug transfer by the quickest available train seavi
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to the new home station by the employee and hislgeendant/s, irrespective of wheth
they travel together or separately, provided thahscost may include the cost of one
meal after arrival at the new home station, anddh@asonable break in the journey m
be taken if travel by the quickest available trs@nvice would exceed 12 hours;

50.12.1(c) The cost of board and lodging for timpleyee and for his/her dependant/s if they
accompany the employee, until a residence is dltaikt the new home station, or unti
the arrival of furniture if the residence is avhllg whichever is the longer period,
subject to a maximum of $437.20 per week and t@bloevance not being paid for morg
than six weeks.

50.12.1(c)(i) Provided that if a residence is aatilable at the new station and an
employee's dependant/s do not accompany him/tiee déitme of his/her
transfer, he / she shall be allowed reasonablensgseto cover the cost of
board and lodging for the employee at the new hstai@gon, and for

new home station, subject to a maximum of $437&0neek and to the
allowance not being paid for more than six weeks.

50.12.1(c)(iiy  Provided further that if a resideris available at the new home station,
and an employee's dependant/s do not accompaniydri@t/ the time of
transfer, he/ she shall not be allowed any expeasesver the cost of
board and lodging unless and until his/her depetsitnansfer to the new
home station, when, subject to the furniture bémagled for despatch at
the same time as the family transfer to the newehstation, reasonable
expenses to cover the cost incurred for board aaging from the time of
arrival of the dependant/s at the new home statiadhe time of arrival of

week, and shall not be paid for more than two weeks

and unpacking; provided that where practicabletajians shall be obtained from at

guotations are then to be submitted to the Mankgeran Resources who will advise
which tender is to be accepted. This approval megibtained before the acceptancé
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50.12.2 Employees without dependants transferr@aenests of the employer or on promotion

50.12.3 Employees not covered by clause 50.1215ar12.2

50.12.4 Dependant/s means a spouse in eitherieahaarde facto relationship, including a same gaxner

PROVISION

of any tender.

50.12.1(e) Cartage to and from the store, andg&mwhen it is necessary to store furniture
pending a residence becoming available.

50.12.2(a) An employee without dependants whraissferred in the interests of the employer on on
promotion, shall be entitled to payment for timstlim transfer and free travel by rail, and
shall be allowed reasonable expenses to coventtiging, whilst travelling by the
quickest available train service to the new hora#at, provided that a reasonable breagk
in the journey may be taken if travel by the qustkavailable train service would exceed
12 hours.

50.12.2(a)(i) Provided further that any such erppéowho owns their own home or leases
an unfurnished flat or house at the time of transfall be allowed
reasonable costs incurred in removing househo@t&fto the new location
in accordance with the provisions of 50.12.1(d).

N

An employee transferred in circumstances other thase specified in clauses 50.12.1 and 50.12.
shall if the employees has dependants be entiilegatsonable costs incurred in removing househo
effects to the new location in accordance withgiwvisions of 50.12.1(d) and free rail travel foet
employee and dependant/s.

d

who resides with the employee on a bona fide dambkasis; or a child or parent of the employee jor
of the spouse or partner, who ordinarily reside tie employee and who is wholly or substantialy
dependent on the employee.

State Rail Authority of
New South Wales
Enterprise Agreement,
2002

Clause 5 -
Tenders

[Note: “Clause

Attachment 3 — Outsourcing / Contracting Out

5.

SRA acknowledges that a fundamental principlero€urement planning is appropriate and early
consultation with clients, stakeholders and otlmagsacted by the procurement. The parties agree t
facilitate this by an exchange of information relijag sound industrial relations and employment

O
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CLAUSE

5 - Tenders”
does not exist in
the agreement.
The clause on
tenders is
located in
Attachment 3 —
Outsourcing /
Contracting Out

PROVISION

practices:
51 SRA to advise the Secretary of the Labor Cdufi@ny proposed tenders.

5.2 During the tender planning stage the Labor Cibuor a single affiliate nominated by the
Labor Council (in those cases where the affiliatthe most appropriate contact for the
particular tender), may submit information to SR#oat any potential tenderer from these
industry sectors;

—itis clause 5 5.3 SRA, the Labor Council and nominated affiliatesl treat all information exchanged
of this according to the rules of procedural fairnessgntg and probity consistent with the
attachment] requirements of the Code of Tendering of NSW Gawvemt Procurement; and
54 Before an expression of interest, or tender, isuaed evidence of compliance with all
applicable employment and industrial relationsgaddiions will be required from prospective
service providers tendering for SRA contracts.
Public Transport Clause 33A —

Construction Award

Deduction of
Union
membership
fees

33A. Deduction of Union Membership Fees

(i) The union shall provide the employer with &iesdule setting out union fortnightly membershipsfpayable
by members of the union in accordance with thenisioules.

(ii) The union shall advise the employer of angmie to the amount of fortnightly membership feaslen
under its rules. Any variation to the schedulembn fortnightly membership fees payable shall bevigled to
the employer at least one month in advance of énation taking effect.

(iif) Subject to (i) and (ii) above, the employrall deduct union fortnightly membership fees fritva pay of
any employee who is a member of the union in a@ure with the union’s rules, provided that the expeé
has authorised the employer to make such deductions

(iv) Monies so deducted from employee’s pay sbalforwarded regularly to the union together wité t
necessary information to enable the union to reitmaad credit subscriptions to employees’ union
membership accounts.

(v) Unless other arrangements are agreed to bgrttptoyer and the union, all union membership &gl be
deducted on a fortnightly basis.
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(vi) Where an employee has already authorisedédection of union membership fees from his orgasr
prior to this clause taking effect, nothing in thiause shall be read as requiring the employesat@® a fresh
authorisation in order for such deductions to cursi
Rail Services Australia | Clause 20 — 20 Supplementary labour

Infrastructure Worker
Construction Enterprise
Agreement, 2000

Supplementary
labour

The parties recognise there may be a genuine ngagtiods of peak production and/or skill shortaiges
supplement labour in order to complete criticaidats of work.

Supplementary labour will only be used for majorigdic maintenance, construction, new works, priojgge
work, and the Workshops, provided there is priorstidtation and there is a ,genuine need.

Where supplementary labour is engaged, rates chpdyoading percentages no less than those ablglita
RSA employees in the relevant classification amation will be applied.

Supplementary labour will only be introduced in Werkshops when all alternative employment optioage
been exhausted, and only by agreement of all thieepaAll parties agree to act in good faith toilitate the
above provision.

Rail Access Corporation| Clause 17 — 17 Deduction of Union fees

(Argus Deduction of

Telecommunications Union Fees The Corporation will provide payroll facilities féine deduction of-union fees authorised by emplsyee
Office Staff) Enterprise

Agreement, 1999

Rail Access Corporation| Clause 33 — 33 Deduction of Union Fees

(Argus — De_ductlon of Argus Telecommunications will provide payroll faids for the deduction of union fees authorised by
Telecommunications Union Fees employees.

Field Staff) Enterprise

Agreement, 1999

Rail Infrastructure Clause 7.1 — 7.1 Supplementary labour

Corporation Enterprise | Supplementary

Agreement, 2002 - labour 7.1.1 Definitions

Moving Forward

For the purposes of this clause, the followingm&éins will apply:
i) a Labour Hire Business is a business (whetharganisation, business enterprise,
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ii)

)
i)
i)

iv)

v)

vi)

vii)

7.1.2 Intent

The intent of this clause is:

7.1.3 Agreement on the Use of Contractors and LiaHoe Agencies

The parties to this Agreement recognise that tenins to enable the management of the business

PROVISION

company, partnership, co-operative, sole trademilyatrust or unit trust, corporation
and/or person) which has as its business funadioane of its business functions, to sup
labour employed or engaged by it to another emplimyrethe purpose of that labour
performing work or services for that other employer

a Contract Business is a business (whetherganization, business enterprise, compan
partnership, co-operative, sole trader, familyttnrsunit trust, corporation and/or person
which is contracted by another employer to proddervice or services to that other
employer which might otherwise have been carrigdguhat other employer's own
employees.

Outsourcing is the contracting out of any wdrém RIC to another individual or
organisation(s).

That it apply in connection with the traditioraeas of Infrastructure work which have
utilised contractors and labour hire;

to ensure RIC builds sufficient capability wimhits employees to meet its core business
needs;

that work practice impediments to the flexillsee of internal resources are removed,
employees are given preference of employmeat @ontractors, Labour Hire agencies,
casual or temporary staff including any availablerime where their skills and
knowledge meet the job requirements, and wheragltsnsistent with sound business
practice;

to recognise that contractors/outsourcing isgatimate resource where internal
benchmarks are not achieved and that unions wiluineeasonably oppose utilisation of
contractors for that purpose; and,

to acknowledge that this clause is not an esitemof requirements as outlined in Ministe
Guidelines and Rail Reform Strategic Issues Paper.

The arrangements in clauses 7.1 - Supplemegiabour, and 7.2 Outsourcing/Contractis
do not apply to the current Shared Business Sexyioagram.

1=

y

I's

g,
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)

)

ii)

units within RIC to have the flexibility to use Goactors and/or Labour Hire agencies as required
benefit the business and/or satisfy its customeqairements.
The following conditions will be used to guide thrcess.

7.1.4 Arrangements Concerning Contractors and/bouaHire Agencies

In any contract or arrangement for the provisiosugiplementary labour, RIC will require the
business or service provider, to satisfy the follgiterms:

PROVISION

Contractors and/or Labour Hire agencies wilutiised to support the business's
permanent workforce to cover short-term peak watt§y specific projects of a known
duration, staff absences, and to achieve intemathmarks, as required.

The parties confirm their commitment to permanemployment and as such, Contractor

and/or Labour Hire agencies will not be used tda@ppermanent positions in RIC's cor
workforce/establishment.

Justification for the use of Contractors andl@abour Hire agencies will be based on the
needs of the Business and the Customer's requitemen

Contractors and Labour Hire agencies must e tmbdemonstrate and guarantee
employees undertaking RIC activities have the gmpste skills and qualifications to
safely and competently undertake the task/s. Eeel®f such skills and qualifications w
be held by RIC and available for audit by regulator

The business or service provider, other thaola tsader, must be able to demonstrate th
it has a State or Federal award and/or enterpgissement in force, which governs the
terms of employment of the employees.

The business or service provider must complihwaipplicable Occupational Health and
Safety and Workers' Compensation legislation.

The business or service provider must enshia¢ the employees it assigns to provide the

supplementary labour are properly certified indpplicable safeworking requirements a

D

at

competencies to perform the work.
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iv) All employees must receive a site induction atténd any pre-work briefing.

V) The employees must receive rates of pay' aadihgs' no less than that received by the
equivalent classification under this agreement: the purposes of this sub-clause "rates
pay" means the base rate plus industry allowanber@vapplicable) and "loadings") means
shift penalty, Saturday or Sunday penalty, pubtiiday penalty, or overtime penalty,
whichever is applicable.

vi) RIC will inform Contractors and Labour Hire agges of its policy to maintain positive
working relationships with appropriate unions argdeetation that they adopt this policy.

vii) Contractors will be required to present to Ritd implement a fatigue management plaf

viii) Where a dispute arises as to the applicatipomplementation of this clause, the matter
be referred to clause 12 - Dispute Settlement Biwes, of this Agreement.

iX) For conditions concerning 'pre qualificatiof’‘c@ntractors and notice to unions, the
provisions of Appendix D apply.

Rail Infrastructure Clause 7.2 — 7.2 Outsourcing / contracting
Corporation Enterprise | Outsourcing /
Agreement, 2002 - contracting 7.2.1 Any consideration by RIC to outsource or vea@y contract for any of the work activities mhbst
Moving Forward resolved in accordance with this section of theeggnent.
7.2.2 RIC will adhere to the following guidelines tontracting and outsourcing:

i) Service Competition Guidelines - New South Wakss/ernment 1997
ISBN 0 7313 1044 6

ii) Policy Statement, NSW Government Procurement

ISBN 0 7313 0771 2

iii) Code of Practice, NSW Government Procurement

ISBN 0 7313 0765 8

iv) Implementation Guidelines, NSW Government Preouent

ISBN 0 7347 4060
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7.2.3 The RIC Consultative Committee will be a farto review outsourced work activity including:
i) If there are insufficient overall resources axailable to meet the current RIC overall work
commitment and work timetable;
i) Whether outsourcing has occurred due to Ri@tsrnal failure to meet benchmark standargs;
iii) If RIC employees can meet the work activityttee required standards.

724 Subject to the Trade Practices Act 1974, vehdecision is made by RIC to outsource/contratt ou
work, regard will be given to those contractorseners who have negotiated and implemented a
enterprise agreement or award.

=}

7.2.5 A fundamental principle of tendering is agrate and early consultation with clients, stakdars
and others impacted by the tendering. The paatiese to facilitate this by an exchange of
information regarding sound industrial relationsl @mployment practices:

i) RIC will advise the Secretary of the Labor Coiin€ any proposed tenders from industry
sectors identified by the Labor Council as beingaricern;
ii) during the tender planning stage the Labor @iuor a single affiliate nominated by the

Labor Council (in those cases where the affiliathe most appropriate contact for the
particular tender), may submit information to Rlébat any potential tenderer from these
industry sectors;

iii) RIC, the Labor Council and nominated affiliatewill treat all information exchanged
according to the rules of procedural fairness gritg and probity consistent with the
requirements of the Code of Tendering for NSW Goremt Procurement; and

iv) before a tender response is evaluated, evidehcempliance with all applicable employment
and industrial relations obligations will be reqarfrom prospective service providers
tendering for RIC contracts.

7.2.6 Service providers awarded contracts by RICb&irequired to maintain compliance will all
applicable employee and industrial relations oligyes and to provide periodic evidence to verify
compliance during the performance of the contréctthis regard, RIC may consult with the union
or if in doubt, the Labor Council about which awsaehd/or industrial agreements are relevant to the
particular contracts they are letting.

7.2.7 Where a dispute arises as to the applicatiomplementation of this clause, the matter wal b
referred to clause 12 - Dispute Settlement Proe=juf this Agreement.
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Corporation Enterprise
Agreement, 2002 -
Moving Forward

CLAUSE

Clause 9.4 —
Deduction of
Union fees

9.4

94.1

9.4.2

9.4.3

9.4.4

9.4.5

9.4.6 Where an employee has already authorised the dedwftunion membership fees from his or her p
prior to this clause taking effect, nothing in thiause will be read as requiring the employee akiera
fresh authorisation in order for such deductionsatinue.

PROVISION

Deduction of Union fees

The union will provide the employer with dedule setting out union fortnightly membershipsfee
payable by members of the union in accordance tivéhunion's rules.

The union will advise the employer of anyrap@to the amount of fortnightly membership feeslen
under its rules. Any variation to the schedulemibn fortnightly fees payable will be providedthe
employer at least one month in advance of the tianigaking effect.

Subject to 9.4.1 and 9.4.2 above, the emplweilededuct union fortnightly membership feesrfro
the pay of any employee who is a member of theruma@ccordance with the union's rules, provid
that the employee has authorised the employer k& mach deductions.

Monies so deducted from employee's pay wilidswarded regularly to the union together with al
necessary information to enable the union to reitmaad credit subscriptions to employees' unior
membership accounts.

Unless other arrangements are agreed tcetsntiployer and the union, all union membership fee
will be deducted on a fortnightly basis.

N

[72)

ay

Rail Infrastructure
Corporation Enterprise
Agreement, 2002 -
Moving Forward

Clause 20 —
Supplementary
labour —
Workshops,
guarries, lights
and escalators

20.0

20.1

20.2

Supplementary labour - Workshops, quarries andifts & escalators

The parties recognise that the intent ofclaisse is to provide RIC management the flexibtiityise
casual, temporary and contract labour as requiréenefit the business and/or satisfy its custame
requirements. Supplementary labour is definedhasal, temporary and/or contract labour in
addition to the normal full-time employee base.

The following conditions will be used to guitie process.

i) supplementary labour will be utilised to suppthi business's permanent workforce to co
short-term peak workloads, known duration of speg@fojects, and staff absences, as
required;

=

er
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i)
ii)

Xi)

i)

requirements and OH&S guidelines, and undertakECaJafety Induction program.

PROVISION

the parties confirm their commitment to permanemployment, and supplementary labouy

will not be used to replace permanent positions.

justification for the use of supplementary taly will be based on the needs of the business

and the customer's requirements;

supplementary labour will be arranged as fodow

a) immediate coverage (for periods up to one w2éld8 hours unplanned).
Management to consult with the relevant Union detiegjand agree on the
engagement work involved and timeframe prior to leyipg supplementary
labour. Agreement to be reached within one (1)kimgrday maximum and will
not be withheld without reasonable justification.

b) specific project and fixed term (for periodsdenthan one (1) week).
Management to consult with relevant union delegaet agree on engagement
work involved and time frame prior to employing plgmentary labour.
Agreement to be reached within two (2) working daygs<imum and will not be
withheld without reasonable justification. In txent that consultation does not
lead to agreement to the use of supplementary fatiwen the dispute settlement
procedure will be used to resolve the issue.

RIC will ensure that any supplementary labows &ppropriate clothing, safety footwear, a

normal safety apparel, (excluding consumables)ssnbt¢herwise indicated in consultation

with the relevant union delegate(s);

supplementary labour will utilise the same htieis, etc, as permanent staff;

RIC will inform supplementary labour of its [igy to encourage positive relations with its

trade unions;

supplementary labour will be paid no lessrtlibe equivalent workshop employees plus

appropriate loadings as per the Award;

RIC employees will be given first preferenceesogupplementary labour for any overtime

required to be worked where skills and job knowkedge equivalent;

a casual employee will not be engaged for pergréater than three calendar months, unl

otherwise agreed in consultation with the relewanion delegate/s. If the employee

continues in employment beyond the three (3) mofahthe agreed period), the employee
will be engaged on a permanent basis;

contract labour will be covered by a certifiegreement or equivalent, to which the

appropriate unions are a party;

supplementary labour will abide by all sitdeta policies,

eSS
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Rail Infrastructure Appendix D — | Appendix "D" - Supplementary Labour

Corporation Enterprise
Agreement, 2002 -
Moving Forward

Supplementary
labour

7.1.5

7.1.6

Pre-qualification.

Vi.

Notice

a business or service provider who satisfiedehms of clause 7.1.4 will be deemed to be
pre-qualified provider.

any business or service provider will be ellgifor pre-qualification status.

the parties will review the status of all pgeralified providers each twelve months to ensu
continued compliance with the provisions of suhiska7.1.4.

where it is alleged that a pre-qualified praidhas not complied with subclause 7.1.4, a
statutory declaration from the business or serprogider setting out the details in relation
the allegation will be prima facie evidence of cdiaapce or non-compliance.

a pre-qualified provider may lose that statubédire is evidence of serious or persistent no
compliance of sub-clause 7.1.4.

subject to clause 7.1.4 and the provisionsweglmthing in this clause, subject to the
provisions below, will operate to prevent RIC fremgaging a business or service provide
supply supplementary labour merely because thegatrpre-qualified.

and consultation.

RIC will not engage a business or service prewid provide supplementary labour unless
is satisfied that the business or service provegenplies with sub-clause 7.1.4.

RIC will give at least seven calender days e®tio the unions' party to this agreement of i
intention to use supplementary labour from a bissme service provider who is not pre-
gualified.

The notice will be in writing and will set out

to

t
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a) the name of the business or service provider;
b) the class of supplementary labour being engaged,;
c) the approximate number of employees;
d) the work required to be performed;
e) the location of the work;
Rail Corporation New Clause 6 — RailCorp and its beneficiaries to this Agreemerit g@ammence negotiations for a replacement agreenmen

South Wales, Rail
Infrastructure
Corporation and State

Nominal Term
of this
Agreement and

later than 6 months prior to the expiration of thigeement.

Rail Authority of New Transitional

South Wales Enterprise | Arrangements

Agreement 2005

Rail Corporation New Clause 18 — 18.1 All employees, at the commencement of thepleyment, shall undergo an induction and orientatio
South Wales, Rail Induction and | program during which they will be: familiarised tithe Employer; their work site; requirements @ith
Infrastructure Orientation positions;

Corporation and State 18.2 As part of employees’ induction program, @arivill be provided with the opportunity to discuggh

Rail Authority of New new employees their rights and provided with infation about their entittiements under existing award
South Wales Enterprise agreements and policy provisions.

Agreement 2005

Rail Corporation New Clause 35.3 — | 35.3 All RailCorp employees covered by this Agreetrghall have access to the Transport Appeals Board
South Wales, Rail Disciplinary (TAB) or its successor. While reserving all rigbfsappeal or other action, the Employer will othiesevcomply
Infrastructure Matters with decisions of the TAB.

Corporation and State

Rail Authority of New

South Wales Enterprise

Agreement 2005

Rail Corporation New Clause 40 — 40.1 An authorised representative of any of theohks parties to this Agreement shall have thet igh

South Wales, Rail
Infrastructure
Corporation and State

Right Of Entry

enter any place or premises of the Employer whempl&yees are located for the purpose of holding
discussions with Employees during working time ilgitheir meal or other breaks, without unduly
interfering with the work being performed by any jiloyee, provided these discussions are about
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Rail Authority of New matters that pertain to the relations between thpl&er and its Employees.
South Wales Enterprise
Agreement 2005 40.2 Such representative shall notify the releanager of his / her presence at the workplac
and shall comply with all safety requirements amdations on site.
40.3 Where necessary, Union officials will undeegsite induction.
404 Where there are any safety requirements, wiighire training, the Employer will provide
the necessary training to representatives nomirigtéde Unions party to this Agreement.
40.5 Where necessary a safety accredited perstinattall times, accompany Union officials
where they need to enter into an operational ategevthere may be a risk to their safety.
Such person’s primary role is to ensure the safktige people within the operational area
and as such will not take part in discussions betwhe official and their member(s) unless
requested by them to do so. Such invited discussiolhonly occur when there is no
compromise to safety while within the operationeare
Collective Agreement RailCorp The parties acknowledge that at the 12 month arsave of the RailCorp Union Collective Agreemen080
2008 Negotiations Reform we can begin discussions around progress of Ral@dorms, with a view to identifying net savings,

proportion of which will be considered during neégtibns for the next Agreement. These RailCorprrato

include:
(@)
(b)

(c)
(d)
(€)
(f)
(9)

The reforms outlined in this clause will be undketain accordance with clause 8 Consultative Psoaad
clause 9 Dispute Settlement Procedure (DSP) drthkCorp Union Collective Agreement 2008.

Future public private partnership construction andéfurbishment of rollingstock
Changes to security arrangements on stations amg tincluding transit officer functiona
reforms

Train crewing reform

Sectorisation

Automatic train protection

Service delivery changes in Infrastructure

Identified costed reforms, other than those affjagnd those at Clause 13, to be
implemented as a result of the reform program ifledtby Boston Consulting
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RailCorp’s proposed reforms are focused on achievnproved customer satisfaction, cleanliness, \oaidks
and cultural change.

Collective Agreement
2008 Negotiations

No Extra Claims
other than in
accordance with
this Agreement

RailCorp and its beneficiaries:

0] agree that where any change proposed in 14(i)eoRtilCorp Union Collective Agreement 2008
Impacts upon employees’ existing rates of pay andbnditions of employment under of the
RailCorp Union Collective Agreement 2008, thenaih©@nly be implemented in accordance with
the Facilitative Agreements clause of this Deed; Pol

For Train Crew, recognise that “Conditions of Enyphent” includes current:

(a) Depot Transfer and Roster Placement Procedures
(b) Rostering Codes and Conditions.

(ii) recognise that any increases to pay and/ or conditinust be on the basis of productivity offsets

Collective Agreement
2008 Negotiations

Facilitative
Agreements

1. RailCorp and its beneficiaries may make fadiltaagreements whereby rates of pay and/ or dondibf
employment may be varied by agreement. Once Ragil@od its beneficiaries have reached agreement, the
facilitative agreement must be approved by a valijority of affected employees through a vote.

2. The facilitative agreement will operate over abdve the RailCorp Union Collective Agreement 2808
will, for housekeeping purposes, be collated incaking version of the RailCorp Union Collective A&gment
2008 at schedule 2.

Collective Agreement
2008 Negotiations

Wage/ Salary
and Allowance
Adjustments

1. Wage and salary increases, in addition to tbatlned at clause 12.1 of the RailCorp Union Guille
Agreement 2008, may be available through faciitaigreement negotiations in accordance with N@ext
claims and facilitative agreements clauses ofDi@sd Poll.
2. Any increases in rates of pay that are agreedder facilitative agreements clause of this Dieeld will be:
» productivity based (i.e. offsets to fund any inse=aidentified);
e payable on delivery; and

« additional to the increases outlined in clause 1201 the RailCorp Union Collective Agreement 2008.

Compilation 2008 —

SCHEDULE 2C

RailCorp provides allowances, leave and finanaalstance to help permanent Employees who have to
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Section 2 (Salaried
Professional)

CLAUSE

— TRANSFER
AND

RESETTLEME
NT BENEFITS

PROVISION
relocate their homes as a consequence of redundancy
1. TEMPORARY TRANSFER ALLOWANCE

An Employee who has not established a new residainite time of transfer is eligible for a tempgraansfer
allowance on the following basis:

. Employees with dependants receive up to eight wekdwance at the Award rate;
. Employees without dependants receive up to fouks/alowance at the Award rate.

This allowance is to cover the cost of temporaigoazmodation while Employees are arranging permanent
accommodation.

It is paid on the production of receipts and augtay Declaration stating the accommodation wagptaary.
2. RESETTLEMENT ALLOWANCE

A resettlement allowance is provided to help Empbsyestablish a new residence on the followingsbasi
. Employees with dependants receive six weeks pay;

. Employees without dependants receive three weeks pa

The allowance is paid on production of documenéigence that the Employee has established a penmhan
residence.

3. RESETTLEMENT LEAVE
Leave is provided so that employees may visit thew location and subsequently move.

For each resettlement, up to five days paid leseailable in addition to any travelling time kcess of eight
hours.
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Applications for additional leave in special caaes considered on their merits.

4, RESETTLEMENT EXPENSES

Reasonable expenses incurred by Employees (andldp@ndants, if any) during resettlement leave are
reimbursed after resettlement. Claims for reimbmesg must be supported by receipts.

5. REMOVAL BENEFITS

Employees receive free packing, transporting, ukipgand insurance of their personal furniture aeffdcts
except for:

. The cost of dismantling or preparation for shippifigirt objects or major items of recreational
equipment such as boats;

. The cost of moving unusual items such as firewfroden foods and livestock.

If storage is necessary, RailCorp meets the costioofige and insurance of household furniture éedte for
up to 12 months.

Three quotes for removal costs must be submittéietio Human Resources Manager. Approval must engi
before a removalist is engaged.

6. DISPOSAL AND PURCHASE OF RESIDENCES

RailCorp reimburses reasonable expenses for agents legal fees and transfer duty incurred ilngeh
residence.

If Employees are unsuccessful in selling their hoRealCorp purchases their residence at a prioesass by
the Valuer General's Department. (Disputes oventiee of residences are referred to Rail Estate fo
determination).

To assist Employees in re-establishing their hdRagCorp covers the cost of legal fees, stamp daty
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registration fees for the purchase of new resideritieis assistance is only available to Employdes ad to
sell their residence at their former location. @etTo be eligible for the stamp duty concessioa new
residence must be purchased within 15 months afldke of resettlement).

Employees who rented accommodation at their foloeation are not entitled to financial assistari¢hay
buy a residence at their new location.

If Employees rent a house or apartment (other RelCorp property) they are required to terminatsrtlease
at the lowest possible cost. RailCorp will reimlucancellation penalties and forfeiture of secudgposits up
to the value of one month’s rent. In exceptionadwnstances, a larger amount may be reimbursed.

Compilation 2008 —
Section 3 (Wage
Maintenance Grades)

SCHEDULE 3C
— TRANSFER
AND
RESETTLEME
NT BENEFITS

RailCorp provides allowances, leave and finan@alsgance to help permanent Employees who have to
relocate their homes as a consequence of redundancy

1. Temporary transfer allowance

An Employee who has not established a new residatite time of transfer is eligible for a tempgraansfer
allowance on the following basis:

Employees with dependants receive up to eight wekdwance at the Award rate;
Employees without dependants receive up to fouks/aowance at the Award rate.

This allowance is to cover the cost of temporaigoaamodation while Employees are arranging permanent
accommodation.

It is paid on the production of receipts and algtay Declaration stating the accommodation wagptaary.
2. Resettlement allowance

A resettlement allowance is provided to help Emptsyestablish a new residence on the followingsbasi
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Employees with dependants receive six weeks pay;

Employees without dependants receive three weeks pa

The allowance is paid on production of documengatglence that the Employee has established a pemnan
residence.

3. Resettlement leave
Leave is provided so that employees may visit thew location and subsequently move.

For each resettlement, up to five days paid leseailable in addition to any travelling time kcess of eight
hours.

Applications for additional leave in special caass considered on their merits.
4. Resettlement Expenses

Reasonable expenses incurred by Employees (andl#m@@ndants, if any) during resettlement leave are
reimbursed after resettlement. Claims for reimbmesg must be supported by receipts.

5. Removal benefits

Employees receive free packing, transporting, ukipgand insurance of their personal furniture affdcts
except for:

e The cost of dismantling or preparation for shippifigirt objects or major items of recreational
equipment such as boats;

« The cost of moving unusual items such as firewfreden foods and livestock.
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If storage is necessary, RailCorp meets the costioofige and insurance of household furniture éedte for
up to 12 months.

Three quotes for removal costs must be submittélgeio Human Resources Manager. Approval must vbengi
before a removalist is engaged.

6. Disposal and purchase of residences

RailCorp reimburses reasonable expenses for agentslegal fees and transfer duty incurred ilngeh
residence.

If Employees are unsuccessful in selling their hoRealCorp purchases their residence at a prioesass by
the Valuer General's Department. (Disputes ovewntiee of residences are referred to Rail Estate fo
determination).

To assist Employees in re-establishing their hdRagCorp covers the cost of legal fees, stamp daty
registration fees for the purchase of new resideribieis assistance is only available to Employedes ad to
sell their residence at their former location. @etTo be eligible for the stamp duty concessioa new
residence must be purchased within 15 months adidbe of resettlement).

Employees who rented accommodation at their foltoeation are not entitled to financial assistari¢hay
buy a residence at their new location.

If Employees rent a house or apartment (other RelCorp property) they are required to terminatsrtlease
at the lowest possible cost. RailCorp will reimlucancellation penalties and forfeiture of secudgposits up
to the value of one month’s rent. In exceptionadwnstances, a larger amount may be reimbursed.

Compilation 2008 —
Section 4 (Operations)

SCHEDULE 4C
— TRANSFER
AND
RESETTLEME
NT BENEFITS

RailCorp provides allowances, leave and finan@alsgance to help permanent Employees who have to
relocate their homes as a consequence of redundancy

Temporary transfer allowance
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An Employee who has not established a new residainite time of transfer is eligible for a tempgraansfer
allowance on the following basis:

« Employees with dependants receive up to eight wekdwance at the Award rate;
» Employees without dependants receive up to fouks/atowance at the Award rate.

This allowance is to cover the cost of temporaigoaamodation while Employees are arranging permanent
accommodation.

It is paid on the production of receipts and algtay Declaration stating the accommodation wagptaary.
Resettlement allowance

A resettlement allowance is provided to help Empbsyestablish a new residence on the followingsbasi
* Employees with dependants receive six weeks pay;

« Employees without dependants receive three weeks pa

The allowance is paid on production of documenéigence that the Employee has established a penmhan
residence.

Resettlement leave
Leave is provided so that employees may visit thew location and subsequently move.

For each resettlement, up to five days paid leseailable in addition to any travelling time kcess of eight
hours.

Applications for additional leave in special caass considered on their merits.

Resettlement Expenses
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Reasonable expenses incurred by Employees (andidp@ndants, if any) during resettlement leave are
reimbursed after resettlement. Claims for reimbmesg must be supported by receipts.

Removal benefits

Employees receive free packing, transporting, ukipgand insurance of their personal furniture aeffdcts
except for:

e The cost of dismantling or preparation for shippifigrt objects or major items of recreational egquent
such as boats;

* The cost of moving unusual items such as firew@rmden foods and livestock.

If storage is necessary, RailCorp meets the costioofige and insurance of household furniture éedte for
up to 12 months.

Three quotes for removal costs must be submittéietio Human Resources Manager. Approval must engi
before a removalist is engaged.

Disposal and purchase of residences

RailCorp reimburses reasonable expenses for agensslegal fees and transfer duty incurred ilingeh
residence.

If Employees are unsuccessful in selling their hoRaICorp purchases their residence at a pricesass by
the Valuer General’'s Department. (Disputes ovewntiee of residences are referred to Rail Estate fo
determination).

To assist Employees in re-establishing their hdRa@lCorp covers the cost of legal fees, stamp daty
registration fees for the purchase of new resideritieis assistance is only available to Employdes ad to
sell their residence at their former location. @etTo be eligible for the stamp duty concessioa new
residence must be purchased within 15 months afldke of resettlement).
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Employees who rented accommodation at their fotoeation are not entitled to financial assistari¢hay
buy a residence at their new location.

If Employees rent a house or apartment (other RelCorp property) they are required to terminatsrtlease
at the lowest possible cost. RailCorp will reimlucancellation penalties and forfeiture of secudgposits up
to the value of one month’s rent. In exceptionadwnstances, a larger amount may be reimbursed.

RailCorp EBA 2005

39 — Union
Delegates

The Collective Agreement 2008 prevails to the extenf any inconsistency with the following:
39. Union Delegates

39.1 The Employer will recognise elected workpldetegates authorised by the relevant
Union. Trade union delegates have the right tadsteéd with respect, and shall not

be victimised or subject to any detriment or diseniation in their employment as a
result of their trade union delegate status.

39.2 The Employer acknowledges that union delegaf@esent and speak on behalf of
union members in the workplace and that their isg&ation rights in relation to
matters that pertain to the employment relationangintegral to the proper operation
of the Dispute Settlement Procedures containedmittis agreement.

39.3 Accordingly the Employer will allow, subject teasonable notice, union delegates
reasonable time during working hours to:

(i) Consult with union members, delegates and w@iifscof the delegate’s union;
(i) Represent the interests of members to the Bygulincluding time to prepare
any documentation prior to negotiations with mamagyet;

(i) Participate in employee inductions;

(iv) Provide union membership forms to employees;

(v) Subject to obtaining the approval of the Mandgdustrial Relations be
released to represent the interests of memberseoiidustrial tribunals,

where they are directly involved. The Industrial&iens Manager’s

approval will not be unreasonably withheld; and

53
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(vi) Participate in union matters relevant to tireie as a union delegate.

39.4 The Employer will not be required to pay aedele for time spent attending to union
business outside the time in which they are rodteyevork (except with respect to
Special Union Leave or Trade Union Training leawaless authorised by the

Manager Industrial Relations.

39.5 Where management calls a meeting, includingtimgs under the Dispute Settlement
Procedure, and requires delegates to attend, Wios@re authorised by the relevant
union and the Employer to attend will be paid alayel and/or accommodation costs
necessarily and reasonably incurred.

39.6 Delegate(s) must give reasonable notice fbdnisnanager of the requirement to
attend a meeting arising as a result of the operati the DSP. Unless not otherwise
possible a delegate should not interrupt employdesare undertaking their work
duties.

39.7 Delegate’s access to the Employer’s facilities

() The Employer will allow reasonable access tepgbone, computers and
accessories, meeting rooms, facsimile, postal,quoplying, e-mail and
intranet/ internet facilities for the purpose ofrgang out work as a delegate
and consulting with workplace colleagues in accocgawith this provision.

(i) The Employer shall provide a notice case fo tisplay of authorised
material in each workplace.

(iif) The Employer provides the above facilitieadiuding access by a delegate to
members or potential members) provided usage psertaithe relationship
between employer and employee, and on the bagiththaare reasonable

and do not unduly interfere with the delegate’snaniy duties as an employee

— unless such interruption is authorised by manageéion site.
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39.8 Attendance at Union Meetings and Conferences

(i) Subject to operational requirements the Emplayié be prepared to grant
workplace delegates reasonable paid time off endttJnion meetings and
conferences. Workplace delegates seeking such saliebe required where
possible to give two (2) weeks notice to the EmptoyApproval for such
leave will not be unreasonably withheld.

(i) Special paid leave will be granted to employ@éio are delegates to their
Union to attend their Unions’ National Council, ietal Executive, State
Council, State Executive, Divisional Committee ¢guivalent), and Unions
NSW Annual Conference.

39.9 Trade Union Training Leave
(i) Employees shall be entitled to up to six (6yslapecial leave with pay for the
purpose of attending trade union training coursikgest to the approval of

the Manager Industrial Relations.

(i) Approval for such leave shall not be unreaddypavithheld.
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